
SUSTAINABILITY

STENDÖRREN AND THE UN GLOBAL GOALS

The nations of the world united 2015 in Paris to sign the Agenda 2030, which includes the UN’s 17 goals for sustainable deve-

lopment (SDG). To achieve these goals, a collective effort is required on an international, national and local level. Consequently, 

all companies are called on to include the global goals in both strategy and reporting. Stendörren supports the Agenda 2030 

and has identified 7 global goals which have direct or indirect connection to the company’s sustainability strategy and mission. 

These 7 goals are also the goals that Stendörren’s business has an fundamental impact on:

The accelerating societal development means exciting possibilities within digitalisation 

and new technology. But the expected future also calls for increased demands on environ-

mentally friendly, efficient and secure deliveries. The logistics industry is facing increased 

demands for sustainable transports. The importance of central location of warehouses 

and logistics premises as well as railway connection becomes even more evident. One of 

Stendörren’s strategic commitment areas is called Active Partner for Sustainable Cities. 

By actively driving and supporting sustainability within the industry, together with stra-

tegic partners, the company can create modern and sustainable work environments  for 

tenants and their customers. Consequently, this is how Stendörren is contributing to and 

developing sustainable production, distribution and logistics for the future. 

The company’s slogan “Lokaler som gör skillnad” is based on Stendörrens mission; 

together with tenants and other business partners we develop the future of industrial 

premises with efficient use of resources and energy and “smart” logistics solutions. Sten-

dörren’s greatest sustainability impact comes from owning and managing its properties. 

To reduce the climate footprint, it is vital for Stendörren to focus on resource efficiency 

through the whole value chain, including facility management, renovation, choice of mate-

rial, new production and type of energy use.  

Health and wellness are prioritised areas for Stendörren. It is important to create the 

prerequisites for a safe, healthy and sound work environment internally for employees but 

also for tenants and suppliers. Read more in the section Attractive Employer.

Other global goals that are identified as having an indirect connection to Stendörren’s 

sustainability strategy and business.  

AS PART OF THE PROCESS OF systematizing and for-
mulating Stendörren’s sustainability work, a sustainability 
strategy was developed in 2017. During the process, the 
business was highlighted from several perspectives. Partly 
from the outside-inside perspective to understand the societal 
challenges from a macro perspective, partly how these op-
portunities at the same level are translated into significance 
for the company and its market. Another step was to look 
at how the real estate industry answered these questions, 
as well as how the company’s competitors worked. From 
the outside-inside perspective together with the stakeholder 
dialogue and the materiality analysis then formed the basis 
for Stendörren ś sustainability strategy, which is integrated 

throughout the business.  
   During 2020, the focus has remained on co-ordinating and 
initiating the implementation of the sustainability strategy 
internally within the organization while also starting to 
work from the laid foundation. Read more in Sustainability 
Report 2020 at www.stendorren.se 
   A risk analysis related to Stendörren’s most significant 
sustainability issues was also conducted in 2017 and is 
evaluated annually within the regular risk assessment in the 
company. Identified risks and management of these can be 
found in the Annual Report, pages 65-67. Evaluation of the 
sustainability work is done on a continuous basis.

Stendörren’s sustainability strategy is underpinned by two complementary principles. The first one is 
about ensuring that the company acts responsibly with controlled risk and in line with expectations and 
requirements. The second principle is to contribute to sustainable development in a way that engages 
internally as externally and at the same time strengthens Stendörren’s long-term business.
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   CORPORATE 
GOVERNANCE

   COMMUNICATION / 
TRANSPARENCY

  ANTI-CORRUPTION

   SET REQUIREMENTS 
AND FOLLOW UP OF 
SUPPLIERS, TENANTS 
AND PARTNERS

  GREEN FINANCING

  HUMAN RIGHTS

  INNOVATION

   EFFICIENT AND 
FLEXIBLE PREMISES

   BE PROACTIVE WITHIN 
THE INDUSTRY

   ATTRACTIVE 
BUSINESS PARTNER

   COMMUNITY 
ENGAGEMENT

   WORK ENVIRONMENT 
FOR EMPLOYEES, 
TENANTS AND 
SUPPLIERS

   DIVERSITY AND 
EQUALITY

   CORPORATE CULTURE 
AND LEADERSHIP

   SATISFIED EMPLOYEES 
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  ENERGY EFFICIENCY

   CONSCIOUS CHOIC OF 
MATERIAL

   WASTE MANAGEMENT

   ENVIRONMENTALLY 
CERTIFIED PROPER-
TIES

   PREVENT POLLTION AT 
TENANTS PRMISES

   REDUCE CLIMATE 
FOOTPRINT
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